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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

S. J. B. INSTITUTE OF TECHNOLOGY

Name of the head of the Institution

Dr. Ajai Chandran C K

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08028612445
Mobile no. 9008719999

Registered Email

principal @jbit.edu.in

Alternate Email

princi pal naac@j bit.edu.in

Address 67, BGS Health & Education city,
Vi shnuvar dhana road, kengeri

City/Town Bengal uru

State/UT Kar nat aka

Pincode 560060




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Babu N V

Phone no/Alternate Phone no.

08028612445

Mobile no.

9448758276

Registered Email

princi pal naac@j bit.edu.in

Alternate Email

eeehod@j bit.edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://sjbit.edu.in/annual -quality-

assurance-report-aqgar-naac/

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://sjbit.edu.in/academ c-cal endar/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Accrediation Period Erom
1 A 3.22 2017 30-Cct - 2017 29-Cct - 2022

6. Date of Establishment of IQAC

03- Apr - 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Al SHE

24- Jan- 2020 203

Number of participants/ beneficiaries



https://sjbit.edu.in/annual-quality-assurance-report-aqar-naac/
https://sjbit.edu.in/annual-quality-assurance-report-aqar-naac/
https://sjbit.edu.in/academic-calendar/

VTU-LIC Visit 22-Jun- 2020 205
1

Quality Audit 29- Jan- 2020 203
4

| QAC neeting 21- Sep- 2019 25
1

Submi ssi on of AQAR 24-Dec-2019 203

360

| QAC neeting 24- Jun- 2020 25

1

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
EEE St udent proj ect KSCST 2019 6000
180
ECE St udent proj ect KSCST 2019 5500
180
CSE St udent proj ect KSCST 2019 5000
180
Mechani cal Engg |St udent proj ect KSCST 2019 20000
180
Civil Engg St udent proj ect KSCST 2019 4000
180
ECE Maj or projects DST- NI MAT 2019 1070000
365
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Formation/7587_Formation.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. 1 QAC guides the departnents to conduct the workshops /FDPs

/ sem nars/conferences in the energing areas to upgrade the entire conmunity to
the real time advancenents. 2. To develop self |learning capabilities in the
students, |1 QAC suggests the departnents for online certification courses such as
NPTEL, Swayam Course era etc. 3. To upgrade the know edge of the faculty, |QAC
suggests and encourages the faculty to take up the MOOC courses. 4. CQutcones
Based Education (OBE) is an initiation by I QAC as per NBA frame work to reform
the teaching and | earning process in the institution. 5. Digital Mde of
teaching, with blended node of |earning and evaluation an Initiation by the |IQAC
to inculcate efficient |earning.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
To secure continuation of Research Successful ly achieved for nine research
centers centres
To conduct the workshops /FDPs Al'l departnents have organi zed at | east
/ semi nars/ conferences in the enmerging one program
ar eas
Application to Al SHE conpl eted successfully during January
To prepare for VIU LIC visit Successfully conpleted the visit and
got extension of approvals
To participate in N RF Participated and could self eval uate
the shortfalls for further inprovenent
No Files Upl oaded !!!
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC 17- Dec- 2020
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020

Date of Submission 24- Jan- 2020




17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

e Student adm ssion systeme Student
attendance nonitoring systeme Student
performance tracking ¢ Student feedback
systeme Staff feedback system e

Gi evance redressal system e SC/ ST/ OBC
feedback « APl « Quality audit
assessnent ¢ Library nmanagenent system
- Staff attendance Leave nanagenent
system e« Student Information Management
System (SI M5) The SIMS software

desi gned exclusively to stream ine and
managi ng all the tasks involved in
student admi ssion. It nmakes the tine
consum ng and hectic process of student
enrol nent easy by reducing the
paperwor k consi derably and digitizing
each process for achieving productivity
and transparency. Student information
systenms will neet the foll ow ng

obj ectives: ¢ Enable self service for
students to perform basic

adm ni strative functions and tasks in a
“one stop” service and access
environment. ¢ Integrate data sources
and process themthrough a single
function that supports onetinme entry of
student data. ¢ Integrate and support
new | earni ng and teachi ng opportunities
and technol ogi es for students and
faculty. e« Support open interfaces and
integration with other canpus
applications and dat abase systens. o
Ensure data integrity, privacy, and
security in an open access
environnment.e Support faculty and staff
who perform both basic and conpl ex
functions through sinplified work
processes and procedures. ¢ Enable
ongoi ng, flexible reconfiguration of
the application to extend its life
cycle and to neet the changi ng busi ness
processes of the university.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

as we are are an affiliated institution, we adopt the curriculum prescribed by
t he Vi sveswaraya Technol ogi cal University. our goal is to inpart quality
education in the direction of achieving the set institutional goals with




concern towards the students. Over a period of time, the institution has
devel oped a structured and effective inplenentation of the curriculum through
the various follow ng neans. HOD s Meeting: HOD s Meetings are held
periodically and deliberations are held to discuss the action plans,
strategies, statuses to arrive an optinal and effective way. Acadeni c Cal endar:
Acadeni c Cal endar is prepared as per the Visveswaraya Technol ogi cal University
academ ¢ schedul e and the requirenents at the departnent |evel incorporating
the various activities planned to attain the set goals. Lesson Plan: A Lesson
pl an i ncludes course outconmes, course objectives, content topics, reference
books and the expected outcomes fromthe students by |earning through the
topi cs prepared by respective faculty nenbers at the begi nning of each
senester. It gives an insight howthe |ecture class will be handl ed throughout
the semester. Meeting the Vision and Mssion at the departnment |evels: Each
departnment sets their own Vision and M ssion which nmatch with the Institutiona
Vi sion and M ssion. Program Educational Objectives (PEO), Program Specific
Qut comes (PSO) are devel oped for each program and Course Qutcones(CO are
defined for each course (theory and | ab). The target audi ence are eval uated by
means of Continuous Internal evaluation (ClIE) and senester end exam nation
(SEE) anal ysed and i nprovenent neasures are adopted. the strategi es and
processes are evaluated at the departnent level & institute |evel to ascertain
the effectiveness of the system and appropriate corrective neasures are
adopt ed.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Aut onmat i on Ni | 01/ 07/ 2020 30 Enpl oyabi |
Technol ogi es ity Hydraul i cs,

Pneumati cs,
progr amm ng
with PLC s
Sensoric’s ,
i ntegration
with Drives

Control s
Ent er prene Ni | 12/ 02/ 2020 18 Entreprene yes
urship urship
Awar eness
Canp
i OS App Ni | 31/ 07/ 2019 16 Enpl oyabi | yes
Devel opnent ity/ Entrepre
neur ship
1.2 — Academic Flexibility
1.2.1 — New programmes/courses introduced during the academic year
Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System




BE CSE, |ISE, ECE, Civil 01/ 08/ 2019
Engg., Mechani cal Engg.,
EEE
M ech VLSl & ES, CSE, CNE, 02/ 09/ 2019
MD, SCE, CAEDS
VBA VBA 02/ 09/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 1647 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BE CSE, | SE, ECE, EEE, 793
Cvil, Mechani cal
VBA Nill 103

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institute follows a systematic approach to collect and anal yze t he feedback
fromall the stake holders on the aspects related to the overall devel opnent of
the institution such as strategies policies, teaching |earning process,
infrastructure, facilities, faculty etc., at regular intervals. Feed back

coll ected are deliberated anal yzed at various levels of the institutes
dependi ng on the scope of the feedback. Representatives fromthe |ndustry,

Al ummi, Students and Senior Faculty are included in Internal Quality Assurance
Cell (I1QAC) of the college. The inputs fromall the stakehol ders are consi dered
for making necessary revisions and framng policies of the institute at the
institution level. « Departnent Advisory Board (DAB) is constituted at program
| evel conprising of all stakeholders for effective functioning of the
departnments. DAB regularly nonitors the progress of the departnment and suggests
necessary actions to bridge the gap between Industry requirenents and
Academi cs. ¢ Program Assessnment Conmmittee (PAC) consisting of HOD and seni or



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7587_Value_added_courses_1609233351.xlsx

faculty. -«

survey,
every year

if found they wll

faculty is constituted at program | evel
the program curricul um

Before the first
an online feedback formapprising the faculty using a scal e of
The comments are anal ysed by the HOD and are
di scussed with the concerned faculty individually. Suggestions for
in teaching perfornance are given if
graduate exit survey,
for

al umi
achi eving overall

It assists in the professiona
Faculty are evaluated through online student feedback to understand
about the teaching |learning process so as to achieve the excellence in teaching
| earni ng process.
required to fill
1 (low) through 10 (high).

i nt ernal

required. -

assessnent,

all the s

Apart fromthis,

Al'l

to evaluate the goal s and objectives of
devel oprment of the

tudents are

i mpr ovenent
facility

survey and enpl oyer’s surveys are taken
devel opment of the coll ege.
are consol i dated and anal ysed to check whether there are any deficiencies and
be suitably addressed through proper channel.

t hese surveys

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BE CSE, | SE, 720 1045 592
ECE, EEE,
Cl VI L,
VECHANI CAL
M ech VLSI, CSE, 108 65 30
CNE, MD, SE,
CADS
VBA HR, Fi nance, 120 178 112
Mar ket i ng
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 3040 277 203 26 177

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
203 203 351 72 72 50

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)




Proctor is a powerful personal and career development tool that can enable the mentee to achieve their life goals
and aspirations. Proctor is also an interactive system for student evaluation and continuous monitoring to
enhance the overall personality of students. Objectives ¢ To inspire healthy relationship between the teacher and
students. « To solve the academic and other issues of students.  To identify the strength and weakness of
students. ¢ To build himself confidence. » To provide encouragement and moral support. « To groom the overall
personality of students. ¢ Listen and be supportive. Mission « Continuous and regular monitoring the academic
progress of the students and to rectify their problems. « The proctor system encourages parents to be in regular
contact with the proctor. » To develop student’s competency for enhanced academic performance and carrier
development. Vision ¢ To develop intellectual resource to the competitence market and society. Monitoring ¢ A
separate cell to monitor the progress of the student on all fronts especially in academic and assist them in the
right direction in case they need, on an one to one basis under the guidance of the principal has been formed. ¢
A group of around twenty students will be allotted to a proctor, who will be the proctor/mentor/councilor/guide for
that group of students till they complete the course. The proctor will be from the same department for which the
student as taken admission. As the student takes admission to the institution his/her attendance progress, tests
marks, results of the university examination, his behavior and attitude in the class room and with friends and his
associations are closely monitored. ¢ If the proctor feels that a particular student needs counseling on any of the
above issues, he/she will be counseled. Also, the proctor counseling all the students before each test for their
academic issues. ¢ In extreme cases the parents are called to the institution and the students are counseled in
front of the parents and the higher ups. « Every month the faculties will enter the attendance of the students and
the test marks of the subjects in the proctor book. At the commencement of the First semester students and
parents will know the details of their proctor. « The proctor will maintain a record book for each student for the
next eight semesters, and the academic and other details being entered as and when they are available with
time. Outcomes ¢ Improvement in student academic performance. ¢ Improvement in student behavior and
personality. « Enhancement in student confidence level. « Improvement in sports and extra-curricular activities. ¢
Parents are kept informed about their ward. « Offers support, guidance, assistance and contributes to the
development of capable individuals. Plan of Action « Establishing a web page for proctor interaction with
students and parents. ¢ Digitization of proctor record system by mapping the students to the respective proctors.
* Providing training to all faculties of the college to enhance the counseling skill.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

3317 203 1:19

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during | No. of faculty with

the current year Ph.D

226 203 23 29 43

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,

receiving awards from
state level, national level,
international level

fellowship, received from
Government or recognized
bodies

2020

Dr. Dor eswany

Pr of essor

The recipient of
Most | nnovati ve
educati on
| eader shi p awar d-
physi cs under the
banner of GOLDEN
Al M AWARDS

2019

Dr. Anitha P

Assi st ant
Pr of essor

Young Woman
Educat or Schol ar
Awar d by Nati onal

Foundation for
Ent r epr eneur shi p




Devel opnent ( NFED)

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BE EE/ EC/ CS/ I SIM 1,3,5,7 29/ 07/ 2019 30/ 04/ 2020
E/ CV
BE EE/ EC/ CS/ | SI M 2,4,6,8 01/ 06/ 2020 28/ 09/ 2020
E/ CV
VBA HR- Mar ket i ng- 1,3 08/ 08/ 2019 24/ 02/ 2020
Fi nance
VBA HR- Mar ket i ng- 2,4 10/ 02/ 2020 30/ 10/ 2020
Fi nance
M ech 1,3 26/ 08/ 2019 Nill
CSE, CN, VLSI, MD,
CADS, SE
M ech 2,4 22/ 06/ 2020 Nill
CSE, CN, VLSI, MD,
CADS, SE

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Eval uati on Process and Reforns: Reforns: Institute’ s primary focus on
strengt heni ng teaching | earni ng process through rigorous assessnment and
evaluation. Institute closely follows all the reforms introduced by VTU VTU
envi sages the need for radical reforns in traditional exam nation and
assessnent system by evolving a credible, effective and transparent eval uation
system that responds confidently to the chall enges and newer demands of a
know edge society. The syllabus and eval uation schene are revised by VTU
periodically to nmeet global standards and update students to latest trends in
technol ogy. Institute nmade reforns in CIE, according to the reforns nade by
VTU. Process: ¢ University guidelines are strictly adhered to with respect to
eval uati on process. There are three internal tests conducted. The schedul es of
i nternal assessnments are conmmuni cated to students and faculty in the beginning
of the senmester through institute acadenic cal endar which is prepared based on
the university acadenic calendar it is discuss in | QAC neeting. Before a week
internal examtine table is displayed on the notice board. ¢ Questions are
franmed, such that they adhere to VTU standard. It foll ows the Bl oons Taxonony
and Qut come based Education in which COs are attained. ¢« The subject handling
faculty prepares question bank that covers equal nunber of questions from each
unit, covering all the topics ¢« Departnent internal exam coordi nator under the
gui dance of HOD, checks for the standard of the question bank. ¢ A Centralized
val uation systemis followed. The head of the Centralized schene is registrar
of the college and marks are entered in Soft copy as well as in hard copy. -
Faculty prepares the answer key / Scheme of evaluation and it is docunented
with a copy of sanple question paper for the future reference. « After every
internal exam Total Quality Managenent (TQW Check is perforned to ensure that
val uation is done according to Schene prepared. ¢ Internal assessnment tests and
ot her neasures taken to judge the performance of students is done fairly and in




cl ear ed.

Pri nci pal
i nt er nal

an effective manner.
scripts of

their

i nternal
| nt er nal
the SMS to individual

cl ass tests,

i nt er nal

e Students are allowed to go through the val ued answer
assessnent tests and doubts regardi ng eval uation are
Test performance are intinmated to the parents to sending
mar ks obtain by the students and Parent Teachers Meeting
is conducted within a week to discuss the performance of their ward. ¢ The
al so takes stock of the progress fromtest
assessnent test over. ¢ Whenever
tests are conducted the results of the students performance are used by the
faculty to identify slow and advanced | earners.
i mprove their performance in future by counseling .As nmentors and advi sors of
the students,

mai n coordi nator after the
assessnent

e Students are encouraged to

nearly 20 students are entrusted to each faculty nmenber. The

mentors sort out the personal

i ssues,

academ ¢ and non-academ ¢ probl ens of
ment ees and provi de counseling and gui dance.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

gust

schedul e,
* Annual

Uni versity,

The institute |evel
provi ded by Vi svesvaraya Technol ogi cal
academ c cal endar for the institute and al so departnent w se activities such as
l ecture and industry interaction schedule for snooth functioning. The
conduct of CIE and SEE al ong

Academ ¢ Cal endar

acadeni ¢ cal endar was prepared and foll owed for
with enrichnment activities.

prepared according to the cal endar

Uni versity. Every senester

prepare the

The academ c cal endar is displayed on the institute

website and al so shares with the head of the departnents so as to ensure proper
executi on.

Being an institute affiliated to Vi svesvaraya Technol ogi cal

exam nation schedul e »
year to students,

Annual

teachers and parents.

cul tural
Vacation schedule. « It provides plan for the academc
Consi dering the academni c cal endar,
departnent functions according to the teaching plan prepared at the departnent

we follow the acadeni ¢ schedul e provided by the university. The
Institute prepares their own academi c cal endar for various programres which
follow the tinelines/guidelines and academ c schedule of the affiliating
Uni versity. University gives guidelines on the followng in their
Last working day of the senester. ¢ M d-term exam nation schedul e.
Sports neet -

academ c

Fest « End termtheory and Practi cal

| evel .

each

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://sjbit.edu.in/course-|earning-outcones/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
uG BE EEE 72 72 100
uG BE ECE 143 138 96. 4
UG BE CSE 213 209 98. 12
uG BE | SE 113 95 84. 07
uG BE MECH 131 130 99. 25
UG BE ClVIL 125 122 97.6
PG VBA VBA 98 88 89.79



https://sjbit.edu.in/course-learning-outcomes/

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://wwv sjbit.edu.in/wd-content/upl oads/ 2020/ 12/ Annual - Feedback- on-

Facilities-2019-20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 365 DST- NI VAT 1070000 856000
( Speci fy)
M nor 365 KSCST 40500 40500
Proj ects
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

rights and Patents

Engi neeri ng

Introduction to Mechani cal Engi neering 07/ 07/ 2020
Intellectual Property
rights and Indian Patent
System
Intell ectual Property El ectrical Electronics 03/ 03/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
| mpr ovenent Prof. Vijay | JARST 31/ 07/ 2020 | mpr ovenent
of Vol tage kumar, Chitra of Vol tage
profile using S, Srilakshm profile using
anal ysi s and B, Thanush G anal ysis and
nodel i ng of the Veena T V nodel i ng of the
HVDC HvVDC
transm ssi on of transm ssi on of
system system
| PR Patent 2 Dr. Mirali http://ww.ip 31/ 07/ 2020 | PR Patent 2
“| CD- Devi ces: india.nic.in/ “| CD- Devi ces:
Intelligent Intelligent
Clustering Clustering
Di gital Devices Di gital Devices
in an Internet in an Internet
of Thi ngs of Thi ngs
(ran” (ram”
| PR Patent 1 Dr. Mirali http://ww.ip 10/ 07/ 2020 | PR Patent 1
- “I RBC- System india.nic.in/ - “I RBC- System
Intelligent Intelligent
Rul e- Based Rul e- Based



https://www.sjbit.edu.in/wp-content/uploads/2020/12/Annual-Feedback-on-Facilities-2019-20.pdf
https://www.sjbit.edu.in/wp-content/uploads/2020/12/Annual-Feedback-on-Facilities-2019-20.pdf

Cl assification
Systens to
Classify

Di screte Sets”

Classification
Systens to
Classify

Di screte Sets”

Best Paper
Awar d

Dr.
Sri kant ai ah K
C, ADI TYA

JAI SWAL AKSHAY
KUVAR JADHAV
ANSHUL MALHOTRA
DEVASURYA R

Pr oceedi ngs
of | CMPET-2020

31/ 05/ 2020

Best Paper
Awar d

SANJAY K M T, 15/ 02/ 2020
Lear n2Aut onat e HOYSALA Thandavapur a, Lear n2Aut onat e
SANTHOSH K S Mysor e
SRIHARI D R
SUHI TH SHEKAR
CHANDRA
Certificate Deeksha A, ERTS Lab 30/ 06/ 2020 Certificate
of Merit Atul M Depart nent of of Merit
Bhar adwaj , Conput er
Abbas Khuzems, Sci ence and
Travadi Allen Engi neeri ng
Abr aham I ndi an
Institute of
Technol ogy
Bonbay, Powai,
Munbai - 400 076.
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

El ectroni cs Conmuni cati on Engi neering 1
I nformati on Sci ence Engi neering 4
Civil Engineering 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal EEE 5 3.3
I nt ernati onal ECE 17 3.11




I nt ernati onal CSE 21 4.63
I nt ernati onal | SE 5 3.12
I nt ernati onal VECH 9 2.22
I nt ernati onal ClviL 2 1

I nt ernati onal Basi ¢ Sci ence 18 1.0
I nt ernati onal VBA 3 2.28

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
ECE 9
EEE 1
CSE 12
| SE 7
cviL 1
MECH 3
VBA 3

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

7-am no- 3-

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Structur 2019 25 SJB Ni |l
al , quant um| Shamant ha |ChenPubSoc Institute
chemni cal kumar Eur ope of
and spectr Chem stry t echnol ogy
oscopic in sel ect
vestigatio
n phot ophy
sica
poperties
of fluores
cent
sacchari de
sensor:
Theoet i cal
and Experi
nment al
st udi es
Dr Banup Jour nal 2020 33 SJB 1
Synt hesi s, rakash G |of Applied Institute
anti bacter Phar maceut of
ial, and a i cal t echnol ogy
nti oxi dant Sci ence
studi es of




(4-fluorob
enzoyl)ind
ol i zi ne- 1-
car boxyl at
e derivati
ves

M cr owave
i nduced
synt hesi s,
and phar na
col ogi cal
properties
of novel 1
- benzoyl -4
- br onopyrr
ol o[ 1, 2- a]
qgui nol i ne-
3- car boxyl
ate
anal ogues

Dr Banup
rakash G

Chem ca
data colle
ctions-
El esi ever

2019

SJB
Institute
of
t echnol ogy

Corrosion
behavi our
of netal
conpl exes
of
antipyrine
based azo
dye ligand
for soft-
cast stee
in 1l Mhyd
rochloric
aci d

Dr. BH
Dor eswany

Jour nal
of King
Saud Uni ve
rsity-
Sci ence

2020

32

SJB
Institute
of
t echnol ogy

Struct ur
al ,
Quant um
Chemi cal
and Spectr
oscopic In
vestigatio
ns on Phot
ophysi cal
Properties
of Fl uores
cent
Sacchari de
Sensor: Th
eoreti cal
and Experi
nment al
St udi es

Dr. BH
Dor eswany

Cheni str
ySel ect

2020

25

SJB
Institute
of
t echnol ogy

NiTl

Confi gur
i ng
opti mal

Sandeep
SR

| nt er nat
i onal
Jour nal of

2020

SJB
Institute
of

NiTl




Hybrid RE Advanced t echnol ogy
System Sci ence
with the and
Ai d of Technol ogy
Efficient
soci al
spi der opt
imzation
(ESSO
Ener gy Dr. Babu I nt er nat 2019 0 SJB 2
efficient N V i onal Institute
H erarchic Journal of of
al I nnovati ve t echnol ogy
Clustering Technol ogy
usi ng and
HACOPSO i n Expl ori ng
wirel ess Engi neerin
sensor g
net wor ks
Adapti ve Chandr as I nt er nat 2019 0 SJB Nill
Gid hekar M J i onal Institute
controller Jour nal of of
—cost I nnovati ve t echnol ogy
Reducti on Technol ogy
and and
di spat ch Expl ori ng
with Engi neerin
enphasi s g
on
Renewabl e
ener gy
sour ces
Chandr as Jour nal 2019 0 SJB Ni |l
Automatic | hekar MJ of Institute
generation Advanced of
control Resear ch t echnol ogy
with in
Adaptive o Dynami cal
ptimzatio control
n for nmult syst ens
| -
obj ecti ve
probl em by
Renewabl e
resour ces
Faul t Kubera U I nt er nat 2020 0 SJB Nill
anal ysi s i onal Institute
of grid Resear ch of
connect ed Jour nal of t echnol ogy
sol ar phot Engi neerin
ovol taic g and
system Technol ogy
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7587_Bibliometrics_1608806527.xls

Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Nill Nill Nill 2020 Nill Nill Nill
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 3 18 60 68
nar s/ Wor kshops
Present ed 2 Nill 2 27
papers
Resour ce 6 Nill 6 17
persons

No file upl oaded.

3.4 — Extension Acti

vities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
I nt er nati onal SJBIT 63 160
Yoga day
9th Mega Bl ood NSS Unit SJBIT, 21 200
Donati on Canp BGS d obal
Hospital s
Conmuni ty Service DSR, SJBIT 63 220
Activities
Conput er Trai ning SJBI T and CGovt. 9 57
Pr ogram Hi gh School s

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awardi

ng Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
I nstition MHRD I nnovat i on 23 500
I nnovat i on and online
Counci | | eader hip tal ks
Rur al SJBI T- Unnat h Vill age 9 20
Devel openent Bhar at h Abi yan Surveys



https://assessmentonline.naac.gov.in/public/Postacc/Index/7587_Index_1609129852.xls

Unnat h SJBI T- Unnat h Awar eness 7 Nil I
Bhar at h Abhi yan |Bhar at h Abhi yan Pr ogram on
Heal th and
Educat i on
I nt ernational DSR SJBIT Yoga Day 63 160
Yoga Day
Bl ood NSS Uni t 9th Mega 21 200
Donat i on Canp SIBIT Bl ood Donati on
Canp
Conmmmuni ty DSR SJBI' T Visiting to 63 220
Service ol d age hones
and or phanages
Dept. Soci al DSR SIBIT Comput er 9 57
Responsi bility Trai ni ng
Program
No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Centre of Trai ni ng, Et hnot ech 01/ 08/ 2019 31/ 07/ 2020 UG and PG
Excel | ence Pl acenent s Academni ¢ St udent s
and sol utions
I nt ernshi ps
Centre of Trai ni ng, Creative 01/ 08/ 2019 31/ 07/ 2020 UG and PG
Excel | ence Pl acenent s | nf ot ech St udent s
and
I nt ernshi ps
Centre of Trai ni ng, Rexr ot h 01/ 08/ 2019 31/ 07/ 2020 UG and PG
Excel | ence Pl acenent s Bosch St udent s
and
I nt ernshi ps

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers

participated under MoUs




Limted

ANANDRATHI 08/ 11/ 2019 GUEST LECTURE, 115
WORKSHOP

DEAL MONEY 05/ 10/ 2019 | NDUSTRY VI SIT 53

Toyota Kirl oskar 15/ 07/ 2019 To have better 120

know edge of
Aut onobi | e | ndustry

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

14000000

13702000

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)

Sem nar halls with ICT facilities Exi sting

Classroons with LCD facilities Exi sting

Sem nar Halls Exi sting

Laboratori es Exi sting

Cl ass roons Exi sting

Canmpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BSOFT Ful l'y 12.0 2008
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 32450 12677656 462 234089 32912 12911745
Books
12022 4912225 96 48922 12118 4961147
Ref erence
Books
e- Books 26597 540597 Nl Nl 26597 540597
Journal s 61 1259187 30 56000 91 1315187
e- 7384 NI 7384 Nl 14768 Nill
Jour nal s
O hers(s 9 Nl 9 Nl 18 Nill
pecify)




O hers(s Nill 305050 Nill 52590 NIl 357640
peci fy)

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin]| 1848 1339 1345 50 247 29 0 170 2
g
Added 145 60 0 0 0 0 85 0 0
Tot al 1993 1399 1345 50 247 29 85 170 2

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

204 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
VTU EDUSAT http://el earning.vtu.ac.in/

VTU e- Shi kshana Progr anme

htt ps://ww. yout ube. com ¢/ VTUeShi kshana
Programme/ pl aylists

EEE Departnent, SJIBIT

https://ww. yout ube. coni’ channel / UCl -
KM xELJr Cs- D3| WLhEBA/ vi deos

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
80000000 81539471 50000000 49372378

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

At SJIBIT, the procedures and policies for maintaining and utilizing various
facilities are well defined and periodically updated based on the feedback
received fromthe various stakeholders. The available facilities for Curricul ar



https://assessmentonline.naac.gov.in/public/Postacc/Library/7587_Library_1609130902.xlsx
http://elearning.vtu.ac.in/
https://www.youtube.com/c/VTUeShikshanaProgramme/playlists
https://www.youtube.com/c/VTUeShikshanaProgramme/playlists
https://www.youtube.com/channel/UCI-KMtxELJrCs-D3lW1hEBA/videos
https://www.youtube.com/channel/UCI-KMtxELJrCs-D3lW1hEBA/videos

and Cocurricular Activities include spacious, wellfurnished classroons equi pped
with teaching aids black, Wiite, Ceramic Geen board, nultimedia projectors,
Podi um etc. Technol ogy Enabl ed Learni ng Spaces enconpass Library, Separate
Browsi ng center for internet access, Departnental libraries, WFi zones,
BoschRexroth center of excellence and SIJB Centre of excell ence EDUSAT Hal |
etc. Seminar Halls in every block are well equipped with nmodern anenities such
as overhead and LCD projectors, audio visual aids such as conmputer and public
address system Laboratories catering to the VTU syllabus and beyond are
established in every departnent. Facilities are provided for various Sports
activities, Qutdoor and Indoor Ganes, Gymmasium NSS, Cultural Activities,
Heal th Centre, Canteens, Bank, Tenple, etc. Feedback Collection The feedback on

class roominfrastructure, library, |abs, canteen, playground, internet
facility, etc. is collected in nunerous ways at different points of tinme as
detailed below i. The feedback on facilities is collected fromevery student

every senester. ii. The anonynous feedback is also received through HELP BOX
| ocated in each of the acadenic bl ock. Regarding the feedback Corrective
Measures were taken in HODs neeting the corrective actions are di scussed and
fi netuned. Based on Students feedback the following facilities were provided
during the last year i. Additional Library working hours. ii. Additiona
coaching cl asses were arranged for first year subjects. iii. Extension of
Internet Facility, WFi. iv. Inprovenent in Academ c activities. v. Changes in
Hostel Food Menu. vi. Certification prograns. vi. Industry visits, fornmation of
student’s clubs. vii. Better security mechani sm CCTV surveill ance.
viii.Additional infrastructure facilities expansion etc.

https://sjbit.edu.in/facility/
CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support
5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Fee Concessi on 270 8627758
frominstitution for Economcally
Weaker Section
Student s
Fi nanci al Support
from G her Sources
a) Nati onal Nill Nill Nill
b) I nternati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved

enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin

competitive career the comp. exam



https://sjbit.edu.in/facility/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7587_Scholarships_1609223132.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7587_Development_Schemes_1608802702.xls

examination counseling
activities
2019 CAREER 319 215 Nill 24
COUNSELLI NG
CCE
2019 GATE/ GRE/ T 72 72 Nill Nill
CEFL
SEM NARS
2019 GATE/ GRE/' T 120 120 10 68
CEFL
SEM NARS
2019 Hi gher 120 120 2 Nill
Educati on
2019 GATE GRE/ T 130 130 10 31
CEFL
SEM NARS
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of

days for grievance

redressal
Nil I Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 1 SJB Mechani cal Cardi f f M Tech
Institute of | Engi neering uni versity
Technol ogy
2020 1 SJB Mechani cal MT VBA
Institute of | Engi neering [INSTI TUTE OF
Technol ogy TECHNOLOGY
2020 1 SJB Mechani cal Br unel VB
Institute of | Engi neering uni versity
Technol ogy
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)



https://assessmentonline.naac.gov.in/public/Postacc/Placement/7587_Placement_1608804229.xls
https://assessmentonline.naac.gov.in/public/Postacc/Progression/7587_Progression_1609229107.xlsx

Iltems Number of students selected/ qualifying
GATE 5
GRE 9
TOFEL 9
Any O her 10

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Men and wonen 10

zone

Activity Level Number of Participants
Sports Meet 10 Col | ege Level 150
Tug of War 10 Al India Inter- 1
Uni versity
Badm nt on Tour nanent VTU- Bangal ore south 250

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 1st Nat i onal 1 Ni Il Ajith
Pl ace 1JB14CV002 | Kunar Rai
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The institution has a practice of identifying student representatives for each
class who take part in planning and carrying out various co curricular and
extracurricular activities of the College. Every class has a Class Commttee in
whi ch nmenber student representatives have various roles to play. The students
represent their views in subjects, syllabus and other related issues and
probl enms. Apart fromthe Cass Conmittees, the College |evel Student Conmittees
in sports, cultural activities, various clubs, etc. are fornmed every year with
representation of students across all branches. These conmittees overseen by
concerned faculty nenbers are involved in decision making of the various
activities for the snoboth conduction and al so involved in reporting of events.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Institute has a strong Alumi network which is one of the nmajor sources of
publicity. The alumi work in different areas |ike engi neering, business and
governnent organi zations. They are entrepreneurs and are pursuing higher
studies in reputed institutes or foreign Universities. A nunber of our al umni
have obtai ned hi gher qualifications fromtop universities in India and abroad.
e An Alummi Association “SJB Alumi Association (SIJBAA)” was formally
registered in 2010. ¢« Alummi Executive Council Menber were nom nated
officially. ¢« A savings bank account in the name of “SJBIT ALUWI ASSOCI ATI ON’




was opened in the Canara Bank for the association day to day activities. e
SIJBAA Executive council wll nmeet quarterly to discuss the activities to be
conducted. ¢ Invites alumi to have departnental interaction to bridge the gap
bet ween academ a and i ndustry. ¢ Alumi neet is being organized every year in a
systemati ¢ manner

5.4.2 — No. of enrolled Alumni:

7700

5.4.3 — Alumni contribution during the year (in Rupees) :

1682388

5.4.4 — Meetings/activities organized by Alumni Association :

The following are the activities/neetings arranged by the alumi association
for the acadenm c year 2019-2020. 1. Alumi interaction activities-24 2. SJBIT
Alummi Series talk on preparations for Hi gher Studies and Research 3. SIBIT
Alummi Series talk on Latest trends in Engineering Technol ogi es including
communi cation skills.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Participative managenent (or participative decision making) encourages the
i nvol venent of stakeholders at all |evels of an organization in the process of
an anal ysis of problens, devel opnent of strategies, and inplenentation of
solutions. Participative Managenent is one of the core cultural features of the
institute. Managenent representatives, Principal, Faculty nenbers and students
play inportant role in participative managenent. They provi de ideas and
constructive suggestions on the operational activities of the institute.
Managenent representatives involve in maintaining quality and wel fare aspects
of the Institute. Principal drives all the academ c and non-academnm c activities
by involving HODs and faculty. The institution reassures participative
managenent at various levels. Adm nistrative and acadenmic conmttees are forned
where students and faculties play a vital role in decision nmaking process. This
ensures participative managenent at all levels. Metings are conducted
periodically as and when required by the Head of the Institution with Head of
the departnents, where policies are franed and deci sions are nade. These are
di ssem nated to staff by HODs through Periodical neetings. The managenent is
al so open to the ideas and suggestions given by the faculties for inplenenting
the framed policies. The Principal heads the acadenm c, adninistrative and ot her
matter related to the students. He has full authority on academ c activities
and formations of various commttees. He del egates various roles to the menbers
in the conmttee to act autononously. HODs have functional autonony to decide
on the various departnmental events by inplenenting themw th the invol venent of
the faculty nenbers. They have privileges in proposing the budget, fram ng
timetable, subject allocation, assigning departnment coordinators for various
comm ttees, conduction of National and International Conferences, organizing
sem nars and wor kshops, arranging Industrial visits, In Plant trainings and
help in mani festing the vision and nission. Case study. The institution
encour ages the concept of decentralization and actively pursues the
i npl ementation in the overall schema. ¢ Head of the departnent plays a crucia
role in decentralizing the resources by scheduling the activities of the
department and assigning responsibilities to the departnent faculties. e
Faculty nmenbers are involved in the purchase and nmai ntenance of equi pnent and
consumabl es. One of the objectives is to nentor the students as productive




citizens for the society at |large as participative managenment. Towards the end,
the mentoring systemprovides a guide |line to the students was concei ved and
i mpl emented with the participation of the faculty nenbers. The nentoring system
conprises with different steps.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

The Institution is affiliated to
Vi svesvaraya Technol ogi cal University
(VTU), Belagavi and is approved by the
Al'l India Council for Technica
Education (Al CTE), New Del hi. Hence
adm ssions to all the prograns are as
per the VTU Al CTE/ Govt. of Karnataka
norms. All the admi ssions are approved
by the Directorate of Technica
Education (DTE), Govt. of Karnataka,
and VTU. College adnmits students
t hrough CET, COMEDK, PGCET, NAT, GVAT,
CAT and Managenent as approved by
Governnment of Karnataka in line with
VTU and Al CTE norns. For Ph.D prograns,
the affiliating university notifies for
regi strations. University will conduct
entrance test and sets the m ni mum
eligibility conditions for
regi strations. Al so, conducts pre-
registration interviews and cl ear
procedure is foll owed. At the
institution level, Cear adm ssion
process of registration, stage-to-stage
progress reports, Final conpletion of
the work are all followed. The brandi ng
for the SIBIT is nainly because of the
staff and the alummi. Adm ssion
notification is publicized mainly
t hrough website, prospectus, newspaper,
magazi nes, canpus nmanagement software
(Cvs). Banners are displayed in the
canmpus giving details of adnmission to
the college. Stalls are set up in
Educational fairs to publicize the
adm ssions. However, the ngjority of
adm ssi ons have al ways been through
recommendati ons of alumi, parents,
current students and faculty.

I ndustry Interaction / Collaboration I ndustry-interaction/ Collaboration is

the nmost preferred activity for mutual
benefit and growth of industries as
wel |l as institutions. This provides the
best platform for showcasi ng the best
practices, |atest technol ogica




advancements, and their inplenentation
and inpact on the industry. Also, it
pronotes industry experts to
participate in curriculum design which
plays a significant role in preparing
the students ready for the industry.
Through interaction, industries can
participate in technical education
prograns and cross-fertilize ideas for
systens inprovenent. Teaching-I|earning
processes can be inproved by
integrating industrial training to the
students which al so provides an
exposure of the corporate world.
I ndustry col | aboration can al so
i ncrease the research and devel opnent
activities in both industries as well
as institutions which further |ead the
nation to grow technol ogically and
soci oeconom cally. In view of the
above, our Institution has a MoU with
38 eminent industries with various
obj ecti ves.

Human Resour ce Managenent

SIBIT has clearly laid out policy for
the Human Resource Managenent, where in
clear guidelines are laid out starting
fromthe recruitnent to the managenent
of the human resources. SJBIT recruits

the faculty on the nerit basis
followi ng the standard gui delines. For
recruitnment, after preparing the
requi rement anal ysis, advertisenment
will be given on the |eading news
papers, inviting the applications as
per the statutory norns. Staffs are
sel ected by the expert panel purely on
merit basis. The newly recruited staff
wi || undergo refresher training
organi zed by the affiliating university
as per the set guidelines. Institution
pl ans and i npl ements the pedagogi cal
training for all the staff to match up
to the grow ng standards. some of the
trainings held so far are on ios
training, Digital Professiona
Devel opnent training, etc. The
wor kl oads for the staff are based on
the statutory body norns and
gui del i nes. Proper hierarchica
structure is incorporated in the
environment for the transparency in the
governance. Staffs are encouraged to
take up their higher studies and update
in their qualifications. Staffs are
encouraged to take up FDPs, Workshops,
sem nars, conferences for upgradation
of their skills know edge. The coll ege
has Bi onetric system for taking




attendance for teaching and nonteaching
staff.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The Library has an advisory committee
consi sting of Principal, HODs, Chief
Li brarian, and faculty nenber nomni nated
by each engi neering departnent, Basic
Sci ence and MBA departnent. The
Advi sory committee normally neets tw ce
in ayear. It acts as an advisory body
with regard to facilities and services
and gi ves suitable suggestions for
procurenent of books and other rel evant
materials for better functioning of the
library. The facilities were created on
the advice of the Library Advisory
Committee and it ainms to inprove the
facility on a regul ar basis. The power
back up, digital library, conputers and
printers, Internet facility, e-learning
resources, information display and
notification, reprography, etc., are
the significant facilities contributing
for the user friendly environnent. The
library facilitates are I CT enabled for
| earning and I CT tools are depl oyed for
the efficient use of the library
resources. As part of Digital Library-
VTU Consortium e-Resources (e-books
and e-journals) are subscribed for the
current databases as per the consortium
agreenent. Conputers are made avail abl e
in the Library prem ses for the hassle
free and easy access of resources by
the students and faculty nenbers.
Facilities are updated periodically
(ex: conmputers, software, electronic
equi pnent) to neet the grow ng and
changi ng needs of the coll ege.
Appropriate neasures are taken to
mai ntain safety, security, hygiene,
cl eanl i ness and greenery on the canpus.
Provi sions are made in the budget for
t he purchases and mai nt enance of the
sanme. Library Software upgraded, Books
related to Conpetitive exans added to
the collection, W-fi facility provided
in the Library for students to browse
information in their Laptops. Swayam
NPTEL Local chapter established, and
students are encouraged to enroll in
these courses. Pl agiarism checking tool
Turnit-in purchased for the benefit of
St udent s.

Research and Devel oprent

SJBI T has very defined and dedicated
policy for Research devel opment with
the follow ng goals. ¢ Establishnent of
research anenities to encourage and




cultivate the research culture anong
the | earner community. e« Pronotion of
consul tancy and research to the staff
and students. < Highlight the
i nnovation and creativity in al
aspects of activities of the
Institution. « To pronote coll aborative
research  Student project,
publications ¢ Student participation in
various conpetitions ¢« Centre of
excellence In order to achieve the
above goals, SJBIT has established N ne
VTU recogni zed research centers to
pursue Ph.D. prograns across different
di sciplines. Infrastructure Facilities,
Journal s, reference books, internet,
lab facilities are made available to
research schol ars. Extended to the
foll owi ng of guidelines regulations
| aid down by the affiliating
University, SIBIT has defined its own
qual itative inprovenent neasures.
Research Schol ars, Faculty, Students
are encouraged to submt research
proposal s to fundi ng agenci es such as
NRB, VGST, Al CTE, DST, KSCST, DEITY,
SERB, VTU, etc. Principal Investigators
of the sanctioned projects are given
i ncentives for every project
sancti oned. Academ c and admi nistrative
support is extended to all the
sanctioned projects and associ at ed
schol ars for successful execution and
conpl eti on.

Exam nati on and Eval uati on

As affiliated institution, SIBIT
follows the Visvesvaraya Technol ogi ca
Uni versity guidelines directions in
conducting the Senmester End Exam nation
and Continuous Internal Eval uation of
the students. University prescribes the
Senmester End Examination ( SEE) and
Conti nuous Internal Evaluation (ClE)
for the students with wei ghtages varied
fromschenme to schene nodified and
rel eased year on year. university has
different structure of exam nation
eval uati on based on the |evel of
graduations like, Under graduation,
Post graduation research schol ars.
Apart fromthe university guidelines
and prescriptions, we at SJBIT has a
meti cul ously planned structure to
assess the students and enable themto
continuous learn and self learn. The
different strategies or nethods that
are encouraged with the students for
overal | devel opnent are Student

presentation to inbi be presentation




skills, witing assignments to
encour age self | earning, conducting
qui zzes and polls to enable the
anal ytical thinking and to be ready for
conpetitive assessnents, group
di scussi ons for cooperative |earning
and conpetitive learning, etc. The
internal test questions are set to map
to the course outcones and program
out comes which are explained to the
student at the start of a course. The
question paper al so addresses the
different Bloonmis skill levels. This
ensures the questions are properly set.
Seni or teachers of the departnment check
t he question paper for quality. The
teachers al so use a predefined schene
of answers to eval uate the performance.
The students have access to the answer
books to check fairness of eval uation.
Each assi gnment consists of questions
on environment and societal effect of
engi neering deci sions which the
students research and answer. This
i ncul cates in students independent
| earni ng and concern for the
envi ronment and enpathy for the
soci ety.

Teachi ng and Learni ng

The follow ng strategies are adopted
for teaching-learning ¢« Appointnment of
wel | qualified, conpetent teachers and
provi di ng opportunities for their
conti nuous devel oprment through
traini ng. Bl ended node of teaching and
assessnents. ¢ Organi zation of FDPs on
pedagogi cal initiatives. ¢ Students are
exposed to topics beyond curricul um and
to recent trends and also notivated to
inculcate the spirit of life-long
| earning. ¢« A well-devel oped process
for design, planning, execution,
nmeasur ement of outcone, feedback and
correction is in place. ¢ Renedial
cl asses are conducted for slow | earners
to bring themon par with other
students. ¢ Attai nment of course
out conmes i s assessed, and action plan
is proposed to overcone
Hef i ci encies/gaps if any. ¢ Internet/W-
Fi facilities are provided. ¢ Students
are encouraged and facilitated to take
internships. ¢ Students are al so
encouraged and facilitated to visit
i ndustries for enhancing their
know edge in real tines. « Platforns
are provided for continued and
sustai ned interactions.




Adm ssion of Students

As we are affiliated to the
Vi svesvaraya Technol ogi cal University
and the university devel ops the
curriculum we have little scope in
curricul um devel opnent of the
university. Institute deputes faculty
menbers to the workshops conducted by
the university on curricul um
devel opment and our faculty al so
corresponds with the university for any
suggestions in the devel opnent of the
curriculum Further, senior faculty
menbers of the institute are part of
BOS in the affiliating university.
However, the Institute has a policy of
identifying the gaps in relation to the
university curriculum and present day
i ndustry needs in collaboration with
all stake holders. SIBIT follows al
the last mle approaches to enrich the
curriculumof the university and
t hereby enriching the students to neet
the real tinme demands. University
foll ows the Choice Based Credit System
(CBCS) curriculum

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Canmpus Managenent Systemfor SIBIT is
i ntroduced in the campus fromvery |ong
time. CVMS hel ps in maintaining student
attendance managenent, Staff attendance

Managenent, conduct of Test
exam nations, Online Fee Paynent
mechani sm etc. Comuni cation to all the
stake hol ders including staff, students
and parents happen online. CMS enabl es
the processes to reduce the tine spent,
save costs and hel ps all stakehol ders
i nvol ved in the process.

Adm ni stration

The institution adopts a well planned
heirarchical structure for the
adm ni stration process. The Princi pal
under the supervision of the Mangai ng
Director has nom nated HODs for each of
t he academ c departnents and al so for
the admini strative departnents.
Principal along with HODs wil |
strategi se and devel op pl ocies and
pl ans for the functioning of the
institution. The HODs will execute and
noni tor the various works of the
instittuion. The isntitution has very
transparent system where all the stake
hol ders are accessible to each other.
The col |l ege has Bionetric systemfor
taki ng attendance for teaching and




nont eaching staff. The col | ege canpus
is equipped with CCTV Caneras in al
cl ass roons, |aboratories and at
strategi c points. Adm ssion process
happens online, fee due and | eave
managenent are nade easy through online
node.

Fi nance and Accounts

The Institution has adopted software
whi ch hel ps col |l ection of students’
fees in digital and transparent manner.
This helps to increase the efficiency
of staff towards the accuracy in
financial transactions. The coll ege
conducts regul ar audit of annual books
of accounts. Apart fromthe statutory
body audit of accounts, the trust has a
policy for nonitoring the funds flow
and audit of accounts very
periodically. Since the end - to- end
financial transactions are digitized,
the erring of the book of accounts is
nearly inpossible. The audited accounts
are nmade avail able for verification by
any statutory bodi es.

St udent Admi ssi on and Support

Col l ege admits students through CET,
COMEDK, and Managenent quota as
approved by Governnent of Karnataka in
line with VTU and Al CTE norns. The
Governnent of Karnataka has established
Kar nat aka Exam nation Authority (KEA).
KEA conducts entrance test and admts
students (online) based on the
eligibility/nmerit, to Governnent quota
share of seats in Engineering and
Masters prograns. Simlarly COVEDK
conducts online entrance test and
admts students based on the
eligibility/merit, to COVEDK quota
share of seats in Engineering. For Ph.D
prograns, the affiliating university
notifies for registrations. University
wi Il conduct entrance test and sets the
mninmumeligibility conditions for
regi strations. Al so, conducts pre-
registration interviews and cl ear
procedure is foll owed. At the
institution level, C ear adm ssion
process of registration, stage-to-stage
progress reports, Final conpletion of
the work are all followed. Adm ssion of
students are happeni ng through online
counsel ling. Adm ssion at the
institution is conpletely digitized
starting from application subm ssion,
regi stration, payment of fees to
openi ng up student online profile and
portal access for acadenics as well as




fees paynent in the later stages. < At
coll ege level, SIBIT uses campus UNO

app which supports staffs and students

by providing online access to

curriculummatters |ike cal endar of
events, tine table, course materials,

attendance status, internal marks etc.
Online facility for the students are
provided in terms of paynent of fees,

access of materials, etc.

Exam nati on

Onli ne question paper delivery from
VTU, printing with high speed printers

entry,

announcenents.
practi cal

etc.

online valuation and online results

Al so online examform
mar ks entry,

mar ks entry,

i nt ernal

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Nill Nill Nill Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Appl i cat Nill 40 Nill
i on of 15/ 07/ 2020 |20/ 07/ 2020
Advance
Power El ec
tronics
for Power
Syst ens,
Power
Quality
Vehi cl es
2020 Nill 26 Nill
Technol ogy 27/ 01/ 2020 |03/ 02/ 2020
based Entr
epr eneur sh
i p Devel op
ment
Program

2020 M crocon Nill 25 Ni Il

troller 20/ 01/ 2020 |22/ 01/ 2020




Enmbedded
Syst ens

2020 Dat a Nill Nill
Sci ence

and Cyber

Security(O

nline)

130

12/ 09/ 2020 |15/ 09/ 2020

2020 Basi cs Nill 51 Ni |l
of Mat hema
tical
Model | i ng
and MATLAB

codi ng

07/ 01/ 2020 12/ 01/ 2020

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
203 203 135 135
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

1. Provident fund as
per the norns 2.Leave
benefits |i ke casual

| eave, earned | eave,
maternity | eave, study
| eave, sick |leave etc. as
per the Institute norns.

3. OOD for faculty
menbers persuing research
rel ated work, paper
presentation/
participation in
conference/ FDP s/
wor kshops/ any training
pr ogr ans.

Provi dent fund as per
the norns. ¢ Leave
benefits |Ii ke casual
| eave, earned | eave,
maternity | eave, study
| eave, sick |eave etc. as
per the Institute norns.
e ESI facility for
medi cal expenses.

e Merit schol arship of
Rs. 25,000/- will be given
to all the students
securing highest marks in
uni versity exam nations.
e Al students securing
Ranks in VTU are awar ded
gol d nedal s.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution conducts internal
| nt er nal

aut hori zed auditor.
approval
depart nents,

and external
Audit. All

financi al
expenses are incurred with proper
or sanction by the Head of the institution or

whi ch are accounted for. Seed noney distributed,

audit regularly through

HoDs of various
regi stration



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/7587_Training_Programmes_1609314023.xlsx

amobunt generated, expenses incurred and disbursed in each activity say FDPs,

wor kshops, purchase of consumabl es, servicing of equipnent, etc. are sone of

the activities undergoing regular internal audit. Every financial transaction
is recorded, scrutinized and audited.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Funds/ Grants From 8000000 Upgradati on of Research
Managenent Facilities

No file upl oaded.

6.4.3 — Total corpus fund generated

180240356

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes NAAC, VTU-LIC Yes | QAC
Adm ni strative Yes VTU-LIC, |IT Yes SAS Trust,
Dept., SAS CGover ni ng
Tr ust Counci |

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Every senester, Parents Teacher neeting is arranged to discuss the activities
performance of their wards in internal and external assessnents. ¢ Parents’
feedback is taken for overall devel opnment of the departnment and Institution. e
Few Parents are also a part Departnent Advisory Board (DAB) of the departnents
and supports the snooth functioning of the activities related to the students.

6.5.3 — Development programmes for support staff (at least three)

Supporting staff devel opnments prograns are conducted at the departnent |evels
regularly. Non teaching staffs are notivated and deputed to attend the
wor kshops and technical training activities. Regular health check-up canps in
college to ensure the well-being of the enployees ‘Holistic’ approach towards
all the stake holders Mre open interactive and progress oriented
organi zational culture

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Addition of physical and IT infrastructure, nodernization of existing
| aboratories and establishing new | aboratories in line with industry’s
requirements. 2. Establishment of Centers of Excellence to provide a platform
for training research for both students and faculty. 3. NBA accreditation and
SAR i s upl oaded al ready and Working towards accreditation by reinforcing OBE
system faculty are encouraged to involve in the NBA processes including
eval uati on processes to achieve attai nment higher |evels of course outcones 4.
pronotion of research activities 5. Enhancenment of Industry |inkages through
col l aboration 6. Inplenentation Alumi lecture series. 7. Oganizing Online
Facul ty Devel opnent Prograns.

6.5.5 — Internal Quality Assurance System Details

| a) Submission of Data for AISHE portal




Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants
2019 | QAC 21/ 09/ 2019 21/ 09/ 2019 21/ 09/ 2019 25
neeti ng
2020 | QAC 24/ 06/ 2020 24/ 06/ 2020 24/ 06/ 2020 25
neeti ng
2020 Al SHE 24/ 01/ 2020 24/ 01/ 2020 24/ 01/ 2020 203
2020 Quality 24/ 06/ 2020 14/ 09/ 2020 18/ 09/ 2020 205
Audi t
2019 Quality 21/ 09/ 2019 29/ 01/ 2020 01/ 02/ 2020 203
Audi t
2019 NI RF 22/ 06/ 2019 03/ 12/ 2019 03/ 12/ 2019 203
2019 Submi ssi on 21/ 09/ 2019 24/ 12/ 2019 24/ 12/ 2019 203
of AQAR
No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the
programme

Period from Period To Number of Participants

Female Male

26/ 06/ 2020 26/ 06/ 2020 55

| nportance of 60

CGender Equality
i n Business

Awar eness on 13/ 08/ 2019
Sexual
Har assnent
| aws, Anti -
Raggi ng,
equality &
rel evant | aws
prevailing

13/ 08/ 2019 213 388

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Sol ar energy- Solar panels are installed on all bl ocks helping to reduce
consunption of fossil fuel electricity, also the excess renewabl e generation is
driven back to grid. 100 of the power consunption will be drawn from sol ar
power during peak hours. 2. Effective reuse and recycle of waste water
treatnent plants is effectively nmanaged 3. Dry waste nmanagenent to produce
conmpost. 4. Rainwater is allowed to the abounded borehole to enrich the water

t abl e.




7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for |ift Yes Nl

Ranp/ Rai | s Yes Nl

Braille No Ni |l
Software/facilities
Rest Roons Yes Ni |l
Scri bes for exam nation Yes Ni Il
Speci al skill Yes Nl
devel opment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed |participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 17/ 09/ 2 1 Bl ood | mporta 220
019 Donati on nce of
Camp Bl ood
Donati on
and al so
create
awar eness
on bl ood
donati on
2019 1 1 241 12/ 2 1 Creat ed | nporta 93
019 Awar eness | nce and
program | Rol e of
on conputers
conput er in
know edge |educati on
to govern
ment
school
student s
2020 5 5 03/01/2 1 Vill age Sol vi ng 10
020 Sur vey t he
under vil | age
Unnat h i ssues
Bhar at h | ocal l'y
Abhiyan |[with the
help of T
echnol ogy

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders




Title Date of publication Follow up(max 100 words)

Oientation Programto 05/ 08/ 2019 Hi ghli ghts the
Student s functioning of the
institution, disciplines
to be followed in the
canmpus, Cal endar of
events, rules and code of
conduct to be foll owed at
the institute. Soci al
etiquettes Soci al
Responsi bility
Envi ronnent al Concerns

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Pr of essi onal 27/ 06/ 2020 27/ 06/ 2020 120
Ethics in Wrk
Pl ace By — Ms.
Vani, Assistant
Pr of essor, Jain

Uni versity

Webi nar on “VASTU 08/ 07/ 2020 08/ 07/ 2020 45
is Science or
Astrol ogy?”
Webi nar on 12/ 06/ 2020 12/ 06/ 2020 31
“Awar eness on Covi d
19”

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The institute has taken following initiatives to make the canmpus ecofriendly e
Sol ar panels are fixed on the roof tops of the Building. 250 KW of sol ar energy
generated which is transferred to the electric grid. Use of grid connected
sol ar energy hel ps to conserve electricity use.  Solar water heating systens
are fixed on the roof tops of the hostels to provide all tinme hot water to the
inmates. ¢ Normal |ight bulbs are replaced by LED) CFL | anps. ¢ Rain water
harvesting is efficiently practiced in the canpus Run away water of rains is
collected in 5 tanks. ¢« Al internal conmunications of Adm nistration, Ofice
and Departnents are done through el ectronic conmunication. ¢ Lush green garden
boarder by the avenue trees and shrubs helps in Carbon Neutrality e
Conpr ehensi ve waste managenent in SJBIT canpus ¢ |ncludi ng awareness programres
on conservation of water under the celebration of world water day < |nprovenent
in the planting the nmedicinal plants in the canpus ¢ Inprovenent in the quality
of recycled waste water effluent ¢ Plastic waste nmanagenent in the college
hostel ¢ Initiatives on controlling CO2 emi ssions ¢ Energy conservation by
adopting sol ar panel on the roof tops of all the building bl ocks

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. In-house internships Various industries of international repute have
establ i shed the center of Excellences at the institution canmpus providing the
right opportunity for the students to get trained in the recent devel opments of
the respective technol ogi es and processes. In-house setups will provide access
to the industries set up throughout the year. 2. Digital Professional




Devel opnent All the class roons are equipped with Apple TV, classroomw -fi
systens and projectors. Curriculumcontent are delivered through digital

pl atformusing i-pads. Various tools of convenience are used in delivering as
wel | assessing the student |earning performance. Digital platformenables the
student in quick better understanding the concepts of study also to participate
in self evaluations.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://sjbit.edu.in/best-practices/

7.3 — Institutional Distinctiveness
7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and

thrust in not more than 500 words

Defi ni ng our Academ c Success Excell ence and our success as an institution
requires us to carefully assess our strengths and weaknessess relative to the
|l ongtermgoals and to provide the right curricula, acadenm c supports, and
services to help achieve the set goals. At SIBIT, this neans devel oping a
that supports student popul ati on of diversified backgrounds striving
for a wide range of outconmes. Like many diversified institutions, SIBIT has a
m x of traditional and nontraditional |earners fromvarious acadenic
backgrounds. SJBIT eval autes its Academ c achi evenents by establishing goals
and expectations tied to outconmes aspirations. SIJB Institute of Technology is
Accredited by NAAC with ‘A G ade — CGPA of 3.22. According to The ALL I NDI A
‘ DATA QUESTCYBER MEDI A RESEARCH SURVEY MAY 2015
.http://ww. dgi ndi a. cont i ndi asbest pri vat et school srankedforthefirsttine/ SIBIT
is Ranked No. 1 in Karnataka (Anongst VTU affiliated private Engi neering
Col | eges) Ranked No. 5 in South India (Among the Private Engg. Colleges) Ranked
No. 14 in India (Among the Private Engg. Coll eges) Objectives: ¢ To inpart
qual ity education through noral, ethical and social responsibilities in the
field of education. ¢ To notivate the students to bring out their creative
potential and nurture the spirit of critical thinking. « To facilitate val ue
based holistic learning by integrating contenporary and i nnovative | earning
practices to match the highest Quality standards. ¢ To equip students with the
skills needed to adapt better to the changi ng gl obal scenario and gain access
to nultiple career opportunities. ¢ To maintain the state of the art
infrastructure and signing MOUs with industries and institutes of internationa
repute. ¢ To establish indigenous Research and Devel opment centers to address
the i ssues and chal l enges of all the stakeholders. ¢« To enrich the quality of

teachi ng and | earni ng process by adopting innovative teachi ng nmethods and be
Acconpl i shments: « Wnner of Nationa

abreast with cutting edge technol ogi es.
The institution has been honored as

Enpl oyabil ity Award2013 and 2014. -
Excel l ent Training Placenents Institute in Karnataka by VTU, AlICTE, CVAI, Al U

India MNRE / MSME, NELIT, DelTy, NIXI, AMS, El at Visvesvaraya
Auditorium VTU Regional office, Bangalore on 9th August
2014. e« Certified as “Trusted academi c partner” by Wpro technol ogy. -

Accredited by TATA consultancy services. Research Initiatives: ¢ Institution
has established VTU recogni zed RD center in all the departnents. ¢ High
bandwi dth internet connectivity and WFi facility is nade available for the

students and faculty « The library provides access to E-journals, printed
and thus supports the research work of students

ecosystem

Govt of
Techni cal University,

journals, reference materi al
and faculty. < Besides the above common facilities, Project |aboratories and

speci al / advanced equi pnent | aboratories with appropriate software of individua
departnents hel ps the research activities to a greater extent. ¢ Institution
has established research | abs which are availed by the faculty and students.
Each Departnment has project lab for students ¢ Institution encourages students
and research scholars to visit specialized | aboratories setup at externa



https://sjbit.edu.in/best-practices/

i ndustries and Institutions. ¢ Holds institutional nenbership of various
prof essi onal bodies such as I STE, I|EEE, CSI, IEl, IIPE, [AENG and ICl. ¢ The
institution has signed MOU with

Provide the weblink of the institution

WWw. Sj bit.edu.in

8.Future Plans of Actions for Next Academic Year

As evidenced by the data collected so far since the year 2017, SJBIT as grown

| eaps and bounds in terns of teaching learning practices and has raised to the

| evel of enbracing the digital node of |earning with bl ended node of teaching

Bl ended node of teaching, a very successful teaching pedagogy was evi dent during
the pandemic times. SJBIT has achi eved a good placenent record. SJBIT having good
gender m x anong faculty as well as students, and it has diversified student
community. Scope for inprovenments and to nake significant inpact lies in
currently lagging behind in research output relative to top engineering
institutions. Analysis of the data further shows that the significant

i mprovenents has to be nade in the field of research. So Research pronotion is
the interest of the institution, based on the analysis, follow ng plans of action
are identified for the com ng acadenic years. To provide centralized facility, at
| east one Centre of Excellence in the niche areas To enhance industry oriented
courses To engage with international MUs Support and enhance use of online tools
such as NPTEL, SWAYAM and MOOC anong faculties and students. Pronote quality
resear ch Enhance seed noney to faculty for research Enrich quality publications



www.sjbit.edu.in
http://www.tcpdf.org

